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The European Alliance
on Agricultural Knowledge for Development

The entrygate

to European Cooperation
in
Agricultural Research & Education
for Development




agﬁgjra - 31 Universities and research centres
- Agriculture research & education
in agriculture for development

- Joint European Post Graduate Courses + services associated

- Support to HEI in developing countries

- Project development for capacity building in ARD




Master in Sustainable Development in

Agriculture with

« M1 in one country
* M2 in a different country
* thesis co-tutored by M1+M2

Partners:

« Wageningen University (NI),

« Copenhagen University (DKk),
 University of Cork (IRL),

 University of Catania (IT),

 Universitad Polytecnica de Madrid (ES),
* Montpellier SupAgro (FR).




Several combinations M1/M2 leading to

several specialisations in the field of :
- Agricultural development
ye « Animal production
* * . Water management (irrigation / drainage)

¢ \ Safe production in Horticulture
% * Local and rural development

***

 Innovations in Food chains




é}j Educational programmes
agrindiura at the Individual Level

Doctoral Programme:

#8 University of Copenhagen, Denmark

. Universidad Politecnica de Madrid, Spain
-~ Montpellier Supagro, France

e;;g University College of Cork, Ireland

‘,ﬂ Universita Degli Studi di Catania, Italy
-~ Wageningen University, The Netherlands

Erasmus Mundus - Agricultural Transformation by Innovation

Read more

With partners in Africa and Asia




.\m‘}‘SQLMD;W::: Kind of activity
araduates :

(
2/3 : employed
1/3 : PhD

Education

— I

Office work (project administration; policy
assessment..
Main field

Field work (extension, project muqagement...)

2 1% 2 4 6 8 10 12 14 16 I¢

0; 0% Kind of organization

9; 47% 5; 26%
fivate sector | \\
3 16% NGO's A
@ Agricultural production W Livestock production | —
. . Research / Education Institution
H Water management B Food-processing / Food chain

O Local Development Public administration

Farmers professional organisation




Working out new arrangements
for innovation in agriculture

Science







ypard

A movement by youth, for youth, for
agricultural development



What is YPARD?

A global platform
Young professionals (under 40)
Active in Agricultural Dev.

Multi-stakeholders
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ral Development



Coordination offices ‘é}ypard

Young Professionals for Agricultural Development
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What do we do? ypard

1. To facilitate the exchange of information
and knowledge among young professionals
across disciplines, professions, age and
regions

2. To broaden opportunities for young
professionals to contribute to strategic ARD
policy debates

3. To promote agriculture among young
people

4. To facilitate access to resources and
capacity building opportunities
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Foreword
GCARD 2010 Agriculture back to the scene

New skills and competences —Change in formal

higher agricultural education /ypard
Young professionals participate in Curricula ﬂé
development “Working towards a new generation of .
Young Professionals” (2012)

EU concern about Youth unemployment | ﬁ
Matching the needs of the job market with the ®
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Objectives

WWW.PHDCOMICS.COM



Objectives

Overview of the job market and . W /x
how to enter on it

. General idea on how to build up a professional
career with concrete examples

Vision of what employers expect from you

. Open your mind : entrepreneurship

— Network! Network! Network!—



Today’s program

First session

Post graduate Education : benchmarking PhD versus Master Degree

10:30-12:00h | . Alumni testimonials about their entrance on the professional market, what their
strengths and their weaknesses were, pluses and minus of having a PhD vs to a
Master's degree, and a special focus on how to build a Career on International

Institutions.

L]
GRET 12:00 - 13:30 h LUNCH BREAK Qf

= ‘i Professionnels dul
| developpement|
1 D solidaire
J L ......... AL
' FUND FOR
AGRICULTURAL
DDEVELOPMENT «
&

@ SUPERIOR

> q}mwﬁﬂ 15:00 - 16:00 h

Second session

13:30-15:00 h What are the skills employers are looking for on young graduates?

 Employers share their vision of the skills needed on the job market.

BarCamp & COFFE BREAK

Alumnis, employers... all are called to participate

Third session

- = 16:00 = 17:00 h Starting your own business: the spirit of the young generation
‘ + Young entrepreneurs partake of their adventure on creatiag their own
activity.
)2
17:00h 17:30 h Wrap-up of the different sessions, Final Speech

17:30h 18:00 h Closure of Career Fair




Introduction
e - discussions
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e - discussions
#employable
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e - discussions

1. What was the “secret” of your success in
getting employed?

2. What were the “musts” during your job
seeking?

3. What are the strong points your manager
appreciate the most of you?



e - discussions wrap-up

* YOU V

* THE OTHERS

* THEM!!




Looking for a job is a job

JOB HUNT
TO-DO LIST

1. Wish upon a shooting star.

2. Throw pennies into a
fountain.

3. Break a wishbone.

4. Find a four-leaf clover.

5. Befriend a leprechaun.

2




YOU

* Personal Branding (*)

* Construct your project: concrete & REALISTIC

* Find and maintain motivation
* Be proactive and hard worker

* Show respect and be humble

3 < e
‘o
;;;;;;;
99—

“‘V"’ (*) Wikipedia: The practice of people
U ) marketing themselves(...) in a way
L leading to a uniquely distinguishable,
"N Ui andideally memorable, impression.




YOU

* Decide what you want and where you want to
be

 Know your self — for motivation,
commitment and continuous improvement

@Enmmb




The others

 NETWORKING
— ldentify
— Give and receive

* Begin NOW!

— Internships, lectures, etc

* Take care and work on your
e-reputation

about.me 34



A candidate makes their greatest impact on on
interviewer in the first few minutes... ...



The others - /@Y:u
'/ & .
* Interact: comment, reply, follow B

— To get support and credibility

—./

PPPPP

* Share: create content, give sources, connect
people

— To lead and build influence

v Improve your searchability



Them

* No time to waste
* Know them and be ready
* The answer must be you!!




Them

« Since 2000 and the upscaling of e-recruitment candidates are
able to share their resumes/CV within a few clicks» Guillaume Ibled
from Image in People

* Huge flows must be managed — less time for resumes/CV

* Robert Half 2011 =

B between 5 and 10 min
O less than 5 min

more than 10 min

27




Them

* IKEA job interview

Have a seat

%
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Them

* Know the field acronyms * Know Company
- values
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So | looked at your Facebook page
...0h man..theres no way youre
getting this job!




* You are young
Flexible
Innovative
Open minded
Able to learn
Able to collaborate



More on:

hitp://www.ypard.net/

Are you ready for the Job market? -
Career Fair e-discussions!

Let’s get started


http://www.ypard.net/
http://www.ypard.net/

